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Equalities Panel

Appointed by: Strategy & Resources Scrutiny

Committee

Terms of Reference:

Terms Of Reference

To monitor the Council’s progress against the implementation of the
Council’s Race Equality Scheme

To monitor relevant national and local performance indicators and the
Council’s progress against the Equality Standard for Local Government
To monitor the Council’s progress against the implementation of
present and future equalities legislation

To evaluate the equalities implications for the Council of the results of
Council consultation

To evaluate the work the Council is undertaking to help communities
directly affected by equalities issues become more fully engaged in the
work of the Council

Principles and Objectives
The Panel will support Council-led initiatives that:

Play a leading role in the Focus on the equality target groups:
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Relationship to the Council

The Panel is an independent body that supports the Council’s decision-
making process. The role of the Panel is to have balanced discussion around
the Council’s equalities progress and assist with forward planning. While not
a ‘committee’ as such, the Panel reports annually to the Strategy & Resources
Committee.




